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INTRODUCTION

The issue of subjective stereotypes, patterns of
perception and role expectations, correspondence of
the qualities of a real manager and the requirements
imposed on him or her by the subordinates is an
essential factor for the success of the manager and
the effectiveness of the activity in an educational
institution.

OBJECTS
The aim of the study was to |dent|fy the
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MEASURES

The study used two methods: 1) questionnaire for
determining the organizational and communicative
qualities (Kalininsky); 2) modified version of the
method “l am a leader” to study leadership and
organizational qualities (Fedorov & Eremin). We used
SPSS Statistics v. 23 (descriptive statistics, correlation
analysis, Wilcoxon signed-rank test). The respondents
were 100 full-time students (bachelor and master
degrees) (26 male and 74 female) of two Moscow
universities (average age was 24.3).

FINDINGS

As a result of the study, it was found that the level of
manifestation of communicative, organizational and
leadership qualities in students' representations
differed significantly in the image of ideal and real
middle-ranking manager: students wanted to see
some qualities at a higher level of development,
others - to a lesser degree.

Students expected from their manager a greater
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Knowledge of the rules of an 15.40 15.18 _0.858 | 0.301
organizational work

Organizational skills 19.58 12.38 -8.024| 0.000
Skills to work with the group 18.77 14.45 -5.9791 0.000







